13.    Brazell   testified   at  the hearing  about   other matters  which  he
thinks  resulted   in  his heing  terminated.      One area  of   discussion  was
Brazell's   description  of   the  slope belt which became Brazell's  responsi-
bility during  the  last  position Brazell held   prior  to  his   termination.
The  slope was   the most  outby portion  of   the   conveyor  system.      It   was
about  2,300   feet   long and when Brazell  started   supervising   it,   there
were  19   employees   shoveling   coal  along  it.     There was   such  a   strong
velocity  of  air  along   the belt   that   large  accumulations   of   coal   dust

and   float   coal   dust  would  accumulate  along   it.     Brazell   said   the   accumu-
lation  constituted  both  a  fire  and  explosion  hazard.     The   coal   accumu-
lations  were  greatly reduced  after Brazell   found   an  escapeway   that  had
been  blocked  by  a roof  fall.     When  the  escapeway  was   cleared   out,   intake
air   traveled  a different  route which reduced   the velocity  of   air   in   the
slope and   permitted   the  slope belt  to  operate without   as  much  danger  or
problems resulting  from  coal  spillage.     Brazell  does not  know  if his
finding   the  roof   fall  contributed  in any  way  to his   termination.   Jennings,
in his  testimony,   stated   that   the roof  fall which Brazell  discussed  had
already  been brought   to  his  attention and   that   the airway  was  cleaned
out  and   that   the   traveling  of   the  air was   changed  afterwards.      Jennings
denies   that  Brazell  had   any material part   to  do  with   the   change   in air-
flow or   the  cleaning  out  of   the airway.

14.    Brazell  testified   that   an  MSHA   Inspector named  Goldsberry   cited
Island   Greek for  failure  to  have  a guard   at   a  tailpiece  at   the  bottom  of
the  slope.     After  guards were made,   they  were installed  under Brazell1 s
supervision.     Later  Brazell heard   that Jennings,   the mine manager,   was
trying   to  obtain  an  affidavit  from  two men named  Cooper   and  Underwood
stating   that  a  guard  existed at  the   tailpiece.     Brazell  didn't  know what
this guard,   or  alleged   effort  to  get affidavits  contributed   to  his   termi-
nation.     Jennings   testified   that  no   citation was   issued   for   failure   to
have a  guard at   the   tailpiece but  that  an   inspector  did   suggest   that

one be   placed   there,   and   that  it   took  two   efforts by 'management   person-
nel before one was   constructed which met   the inspector's  specifications.
Jennings  also  denied  that he had  ever  tried  to  get an  affidavit   from
people   that   the guard  existed before it  became the subject  of  a  sugges-
tion by  an   inspector.     Jennings  further  explained  that   it  would  have
been unnecessary  to   get  an  affidavit,   in  any event,   because   the  fact
that no  citations had been  issued made  it unnecessary  for  Island  Creek
to compile  evidence  concerning the mitigating factor of  negligence.

15.    Brazell  received   some bonus   checks but  he  did  not   like   to   get
them because they appeared  to be based on  a  combination  of  factors
such as achievement of significant production as well as  safety-related
efforts.     To  show his disdain for such checks,   Brazell   once   endorsed   one
for about  $5.00 and  gave  it  to Jerry Stewart when Jerry was   on his way
to buy drinks at a  tavern.     Brazell never did cash other bonus  checks,
he says.     It  is not  clear how Brazell's aversion  for  the bonus   checks
affected his  termination.     Jennings  testified  in  connection with Exhibit  1
in  this proceeding,  which shows that Brazell was paid  a  $50 bonus  for
safety-related activities,   that a person  getting a bonus  check would

know whether  he was  given  it for  achieving high production or   for being
safety-minded.
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